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Popma Tpy0BOro IOTOBOPA O AUCTAHIMOHHON paGoTe ¢ HHOCTPAHHBIM
npenojxaBareneM (McciaeaoBaTelieM)

Tpynosoii norosop o aucrannnonnoi pabore

Ne
r.
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DenepasibHOE rOCyIapCTBEHHOE ABTOHOMHOE
obpaszoBare/ibHOE YUpexraeHue BBICIIEIO

obpasoanna «Cesepo-KaBkazcknit deaepanbHiii
YHHBEPCHTET», B JIHLE

(momxnocTh, @.1.0)
JeHCTBYIONIEro Ha OCHOBAaHUM

(HaI/IMeHOBaHI/Ie n PCKBH3HUTEI
MOATBEPXKAAXOIEI O HOJIHOMO‘{I/IH)

JIOKYMEHTA,

MMEHyeMEBIH B nanbHermeM «Pabotonarensy, «CKOY»,
«YHHUBEpCUTETY, c OIHOH CTOPOHBI 7

(@.1.0. paboTHuKa, y4eHas CTENEHb, YUEHOE 3BAHHE
(npu nHaruuuy)

MMeHyeMElii(as) B nanbHeHmem «PaGoTHMK», ¢ Apyroi
CTOPOHBI, BMeCTE MMeHyeMble «CTOPOHBI», 3aKIIOYUIIH
HACTOSLIMIA TPYAOBOH HOroBOp O JMCTAHIMOHHOM
paGote  (mamee  —  TpymoBoii  jorosop) o
HIDKECeYOMIEM:

1. TIpeamer gorosopa
1.1. Tlo mHacrosmemy TpymoBoMy IOTOBOPY
Paboruuk,

06;13yeTc;1 BBINIOJIHATE  OGA3aHHOCTH [0 OOJDKHOCTH

(HaMMEHOBaHHE J10JHDKHOCTH)

2

(HanmeHoBaHKe Kadenprl, MHCTUTYTa (baKysipTeTa)

OTHECEHHOH K IPOdecCHOoHaNBHON KBATU(pUKALMOHHOMN
rpymrne , KBUTM(DHKAIIIOHHOMY YPOBHIO

bl

Employment contract on remote work

City of

« » 20

The  Federal State  Autonomous
Educational Institution for Higher Education
“North-Caucasus Federal University”,
represented by

(position, full name)

acting on the basis

(name and particulars of the credential)

hereinafter referred to as the “Employer”, “NCFU”,
“University”, on the one hand, and the

(full name of the employee, academic degree, rank

(if any)

hereinafter referred to as the “Employee”, on the
other hand, jointly referred to as the Parties, have
entered this Contract on remote work (hereinafter
referred to as the “Employment Contract”) on the
following:

1. Subject of the Contract
1.1. Under this Employment Contract the
Employee,

undertakes to perform duties on a post

(name of the position)

(name of Chair, Institute (Department)

assigned to a professional qualification group
, qualification level , according to



IO KOTOPOMY NpPEAyCMOTPEH OKJIaj (NOJKHOCTHOM
OKJIaZ) B pasmepe pyoneit npu
YCJIOBUM  NOJTHOH ~ OTpabOTKM  MECHYHOM  HOPMEI
pabodero  BpeMEHH, BHE  MeCTa  HaXOXJICHHSA
Pabotopatens, ero ¢unmana, BHe crarHoHapHOro
pabodero  MecTa,  TeppUTOpPMM WM 00DBEKTa,
HaxoAAWMXCcs 1OA  KoHTtposneM PaGoropmartens, npu
YCJIOBUM HCMONB30BaHUS JUIS  BBHIIOJIHEHUS JaHHBIX
O6S3aHHOCTEH W JUI OCYLIECTBICHHS B3aMMOAEHCTBHSA
MEXKIY Paboronarenem 51 PaboTHukom
MH(OPMAITHOHHO-TENEKOMMYHHKAIIHOHHBIX cerei
Oo0LIEro Nos30BaHus, B ToM 4ucie cetn «UuTepHeT, a
Paboromarens obsasyercs obecneunsars PaGoTHuky
HCOOXOMMMBIE  YCIIOBHS ~ TpPYHa, TPEdyCMOTPEHHBIE
TPYIOBBIM 3aKOHOJATENLCTBOM, a TaKxKe
CBOCBPEMEHHYIO ¥ TMOJNHYIO BBIIIATY 3apaboTHOM
IJ1aThl.

1.2. MecTo HeNoCpeACTBEHHOrO  BBIMOIHEHHUS
PaGorHnkom TpymoBod QyHKIMM 1O  HacTOsIIEMY
TPYIOBOMY  JIOrOBOpY ompezaensiercs PaGoTHUKOM
CaMOCTOSITENBHO.

1.3, TpynoBas ¢ynkuusa PaborHuka, ero
JOJDKHOCTHEIE 00a3aHHOCTH YCTaHaBJIMBAIOTCH
HaCTOALIMM  TPYJOBBIM  JOrOBOPOM,  JOJDKHOCTHOM
MHCTpYKIMed PaOoTHHMKa, MHAMBUAYaIBHBIM ILTAHOM
paboTEL.

1.4. Pabota mno Hacrosemy —TpyaoBOMY

moroBopy  spngercs  aiaa  PaGoTHuka  (myorcmoe
NOOYEPKHYMb )
- OCHOBHOH;
pabotoit 1o COBMECTHUTEJILCTBY

(BHYTpEHHEMY/BHEIIIHEMY) (HYJICHOE NOOYEPKHYMb).

1.5. PaborHuk npuHMMaeTcs Ha paboTy Ha

cTaBKHU(Y).

1.6. PaboTHuk npuHuMaercs Ha paGory Ge3
VCTIBITAHUYSI.

1.7. B coorserctBun co cr. 59, 332 Tpynosoro
koaekca P pacrosumii Tpynoroit JIOTOBOp 3aKITIOYEH
Ha CPOK C «__ » 20 romo«  »

20 I.

1.8. Jlata Hauana paGoTel: «__ »
20 T

1.9. PaboTHUK  momIeXHT obs3aTensHOMY
COLMAJIBHOMY  CTPaXOBaHMIO B  COOTBETCTBHM C
JEHCTBYIOUIMM 3aKOHOAATENCTBOM PD,

1.10. BszammopeiictBue Mexay PaGoTHukoM wu
PaGoronatenieM oOCylieCTBsETCS B YCTAHOBIEHHOM
NOpsi/IKe IyTeM 0OMeHa 3NEKTPOHHBIMH JIOKYMEHTaMHU ¢
TIOATBEPHKACHUEM TOJTYYEHHS 3JIEKTPOHHOIO AOKYyMEHTA
nocpeAacTsoM cetn «MHTepHeT» ¢ HMCHONB30OBAHHEM
SJICKTPOHHBIX ~ aipeCOB, YKa3aHHBIX B pasjene 8
«PexBU3UTHI M NOANMCH  CTOPOH»  HACTOAMIErO
TPYIOBOI'O JOrOBOpA, a TAKXKE C MOMOLLBIO HANPABJIEHUS
OpUTHHAIOB JOKYMEHTOB 3aKa3HbIMH IMCHMaMH C
ONHMCLIO BJIOKCHUS M YBENOMJICGHHEM O BpY4YEHHM C
TIOMOILUBIO MOYTOBOH CBSA3M 110 apecam, YKa3aHHBIM B

which a salary (official salary) is provided in the
amount of rubles on the
condition that the full monthly working quota is
fulfilled, outside the location of the Employer, its
branch, outside the stationary workplace, territory
or facility under the control of the Employer,
provided  that  public information  and
telecommunication  networks, including  the
Internet, are used for the performance of these
duties and for the interaction between the Employer
and the Employee, and the Employer undertakes to
provide the Employee with the necessary working
conditions stipulated by labour legislation, as well
as timely and full payment of wages.

1.2. The place of direct fulfillment by the
Employee of the labor function under this
Employment Contract is determined by the
Employee independently.

1.3. The Employee’s labour function and his
duties are established by this Employment Contract,
the Employee’s jjob description, and individual
work plan.

1.4. Work under this Employment Contract is
for the Employee (underline as necessary):

- primary;

- part-time employment (internal/external)
(underline as necessary).

1.5. The employee is hired for salary
rate).
1.6. The employee is hired without a trial.

1.7. In accordance with Article 59, 332 of the
Labour Code of the Russian Federation this
Employment Contract is concluded for the period of
“o” 20 to « ”»

20 .
1.8.  Work
20 .

1.9. The employee is subject to compulsory
social insurance in accordance with the current
legislation of the Russian Federation.

1.10. The interaction between the Employer
and the Employee is carried out in the prescribed
manner by exchanging electronic documents with
confirmation of receipt of an electronic document
via the Internet using the email addresses specified
in section 8 “Legal addresses and signatures of the
Parties” of this Employment Contract, as well as by
sending the original documents by registered letters
with a description of attachments and notification of
delivery by post to the addresses indicated in
section 8 “Legal addresses and signatures of the

beginning  date: ¢




pazzeine 8 «PeKBU3UTEI U MOANKMCH CTOPOHY» HACTOSAIIETO
TPYAOBOTO JIOTOBOPA.

1.11. Kaxnas u3 CropoH o6sa3ana NoaTBepxKaath
[IOJTy4E€HME 3JICKTPOHHOTO JOKyMEHTa OT JAPYroi
CTOpoHBI NyTeM HanpaBiieHUs B Ji€Hb MONYYeHHs
TaKOro JOKYMEHTa COOTBETCTBYIOIIETO MOATBEPHKIEHUS
10 3JIEKTPOHHOMY aJIpeCy, yKa3aHHOMY B pasjiene 8
«PeKBM3WTBI M TIOAIUCH  CTOPOH»  HACTOSILETO
TPYAOBOI'O JOTOBOPA.

1.12. CTopoHBl NpH3HAIOT, YTO WX MpaBa U
O0S3aHHOCTH,  YCIOBHS  TPYNOBOH  [eSTEHHOCTH
PETYIHpPYIOTCS TPYAOBBIM, HaJIOTOBBIM
3aKoHOJaTenbcTBOM Poccuiickoit Denepanu ¥ MHBIMH
HOPMATUBHBIMHM TIPABOBBIMH  aKTaMH, COJAEPKAIMMU
HOpMBI TpyzoBoro mpaea Poccuiickoit Denepanuu, a

TAaKXKE  MHBIM  3aKOHOJATENbCTBOM  Poccuiickoit
Denepaliny, YCTaBOM CKoVY, JIOKAJIBHBIMU
HOpMmaTHBHbIMM  akTamu  CKO®V,  jpomxHOCTHOI

MHCTPYKIMEH, TPYAOBBIM JIOTOBOPOM, HHIMBHU/TYyaJIbHBIM
IUIaHOM paloThl.

1.13. lna ueneit tpynosoro mporosopa CTOPOHEI
JAOTOBOPHIMChL O TOM, HYTO TOj YCTAHOBJICHHBIM
HOPSJKOM OHHM TMOHUMAIOT TOPSNOK, YCTaHOBJIEHHBIH
TPYJOBBIM  JIOTOBOPOM,  TPY/IOBBIM,  HaJOrOBBIM
3aKoHoAaTenbcTBOM Poccuiickoii Denepanin ¥ UHBIMU
HOPMATHBHBIMH [PAaBOBBIMHM  aKTaMHM, COEPHKAIMMHU
HOPMEI TpyaoBoro mnpaea Poccuiickoit ®enepauuu, a

TaKXKe HHBIM 3aKOHOJATeILCTBOM Poccuiickoii
Denepanyn, yctaeom  CKOY  u  jokajibHbIMU
HOPMaTHBHBIMH aKTaMu CKdDY, JOJDKHOCTHOM
HHCTPYKLHEH.

1.14. CpemeHus o HAMCTAHIIMOHHOM paboTte B
TPYAOBYIO KHMXKKY PaboTHHKa BHOCSTCS/ He BHOCATCA
(HydICHOE NOOYePKHYMD).

2. IlpaBa u 06s3aHHOCTH PaGOTHHKA

2.1. PaboTHHK HMeeT npaBo Ha:

2.1.1. 3akmoueHue, M3MEHEHUE M PACTOPKEHHE
TPYAOBOIO JIOTOBOpa B IIOPSAKE M HA YCJIOBHUSX,
KOTOpble ycTaHOBJIEHBI TpynoBeIM Komekcom PD,
UHBIMH (eliepaibHBIMKM 3aKOHAMMU;

2.1.2. Ipenocraenenue emy
00yCIIOBIIEHHO TPYIOBBIM IOTOBOPOM;

2.13. CBOGBpeMEHHYIO M B TIONHOM 0OObeMe
BBILIATY 3apabOTHOM IUIaThl B COOTBETCTBMH  C
YCJIOBHAMH ~ HACTOALIErO  TPYAOBOrO  JOTOBOpa M
ACHCTBYIONIETO 3aKOHOAATENLCTBA PD;

2.1.4. OraeIx, obecrieynBaeMplit yCTaHOBICHUEM
COKpAILCHHOr0 pabouero BpeMEeHH, MNpeloCTaBIeHHEM

paboTsl,

©XKEHEENbHBIX  BBIXOAHBIX  JIHEi, Hepabouux
NPasIHUYHBIX  JHEH,  OIUIAUYMBAEMBIX  EXKETrO/IHBIX
OTITYCKOB;

2.1.5. Beibop u HCnONb30BaHUE MEAATOrMYECKH
0OOCHOBaHHBIX (hOPM, CPELCTB, METOI0B OGYUEHHS M
BOCITUTAHUS;

2.1.6. becmmaruoe MOJIL30BAHUE

Parties” of this Employment Contract.

1.11. Each of the Parties is obliged to
confirm receipt of an electronic document from the
other Party by sending the appropriate confirmation
on the day of receipt of such a document to the
email address specified in section 8 “Legal
addresses and signatures of the Parties” of this
Employment Contract.

1.12. The Parties acknowledge that their
rights and obligations, working conditions are
governed by the labour and tax legislation of the
Russian  Federation and other labour and
employment statutes of the Russian Federation, as
well as other laws of the Russian Federation, the
charter of NCFU, local regulatory acts of NCFU,
job description, employment contract, individual
work plan.

1.13. For the purposes of the employment
contract, the Parties agreed that under the
established procedure they mean the procedure
established by the labor contract, labor, tax
legislation of the Russian Federation and other
labour and employment statutes of the Russian
Federation, as well as other laws of the Russian
Federation, the charter of NCFU, local regulatory
acts of NCFU, job description.

1.14. Information about remote work is
entered / not entered into the Employee’s
employment history (underline as necessary).

2. Rights and Obligations of the Employee

2.1. The Employee shall enjoy a right to:

2.1.1. Conclude, amend and terminate this
Employment Contract in the manner and within the
conditions established by the Labour Code of the
Russian Federation and other regulatory legal acts
of the Russian Federation;

2.1.2. Be provided with work stipulated by
this Employment Contract;

2.1.3. Receive payment of wages timely and
in full in accordance with the terms of this
Employment Contract and the current legislation of
the Russian Federation;

2.14. Have time for rest provided by
reducing working hours, weekly days off, non-
working holidays, paid annual leave;

2.1.5. Choose and use pedagogically
reasonable forms, methods and means of training
and education;

2.1.6. Free use of information resources, as



MHQOPMALIMOHHBIMK  PECYPCAMH, a TaKKe JOCTYH B
NOpAZIKE, YCTAHOBICHHOM JIOKAJIbHBIMH HOPMATHBHBIMU
aKTaMu VHusepcurera, K uHGOpMAaIHOHHO-
TEIIEKOMMYHHKAIIMOHHBIM ~ CETAM W 0asam JaHHBIX,
y4eOHBIM M METOIMYECKUM MaTepHasaM, HEOGXOMMMBIM
MUl Ka4eCTBEHHOT'O OCYIIECTBJICHHUS II€arorM4ecKo,
Hay4HOH WJIHM MCCIIE0BATEIBCKOH IEeATEIbHOCTH,

2.1.7. 3amuty I1EPCOHAJIBHBIX JaHHEBIX,
obpabareiBacMbIx PaGoTonarenem;

2.1.8. 3ammTy CBOMX TPYAOBBIX NpPaB, cBOGOX U
3aKOHHBIX HMHTEPECOB BCEMH HE 3allpelleHHBIMH
3aKOHOM CIIocO0aMu;

2.1.9. OcymecTeienue VHBIX pas,
OPENyCMOTPEHHBIX TPYAOBBIM 3aKOHOAATENILCTBOM P®,
3aKOHOJATeNBCTBOM 00  oOpa3oBaHuM,  YcTaBom,
KosmnexrusaeiM forosopom, IlpapunamMu BHYTpeHHero
TPYIOBOTO  pacnopsiika H  WHLIMH  JIOKATHHBIMHU
HOopMaTHMBHEIMM aktamu CKODV.,

2.2. PabotHuk 06s3aH:

2.2.1. ToBpocoBeCTHO MCIOIHSATE CBOU TPYLOBBIE
OOsI3aHHOCTH, ~BO3JIIOKEHHBIE HAa HETO TPYHOBBIM
JIOrOBOPOM, JOJIKHOCTHOM HHCTPYKIIHEH,
MH/IMBUAYANBHBIM ITTAHOM paboTEL;

2.2.2. OcymecTBiATh CBOK AEATEIbHOCTh HA
BBICOKOM 1IpO(ECCHOHAIBHOM YpOBHE, 00ECIICUMBATh B
TNOJHOM 00beMe pealu3aLMio IPeNnogaBaeMbIX yueGHbIX
OpeaMeTa,  Kypca,  AMCUMIUIMHBL  (Moayns) B
COOTBETCTBUM C YTBEP)KAEHHOM paboueii nporpaMmoi;

2.2.3. CaMoCTOATENBHO OGECHIEUnBaTh YCIOBUS
Tpyna Ha pabodem MecTe;

2.2.4. pa3(a) B
NPENOCTaBIIATE  PYKOBOIUTEIO
CTPYKTYPHOTO TOAPA3AENCHUS OTUET O BBUIOTHEHHOMH
paboTe 1O BJNEKTPOHHOMY ajpecy, yKa3aHHOMY B
pazaesnie 8 «PeKBU3UTEI U TIOITHUCH CTOPOHY» HACTOALLETO
TPYAOBOrO  JIoroBopa, B  (GopMe, YCTAHOBJIEHHOM
JIOK&JIbHBIM HOPMaTHBHEIM akToM CKOYV;

2.2.5. Exerojado, 10 Hayana yuebGHOro ropga, B
YCTAHOBJIGHHOM NopAAKe IIOJITTUCHIBATE
UHIUBUIYAIBHBIH I1aH  paGoTBl HA  INPENCTOSIIMI
YH4eOHBIH rOa ¥ HANPABJIATE ero B GopMe HIEKTPOHHOTO
JOKyMEHTa PYKOBOJUTEIO CTPYKTYPHOIO
TIO/Ipa3/IeNIeHHst 110 3JIEKTPOHHOMY afipecy, YKa3aHHOMY
B pasjene 8 «PeKBU3MTBI M IOMHCH  CTOPOH»
HaCTOSIIIErO TPYAOBOTO JOTOBOpPA;

2.2.6. BemonHaTe BHubl paGoT M TpeGoBanus,
NpelyCMOTPEHHBIC HHAWBUAYAJILHEIM IUIAHOM PabOThl;

2.2.7. 3anonHATE MHAMBUIYAIBHBIH 11aH paGoTsl
Npenofaparens  Ha  oOpasoBaTeNbHOM - IOpTale
«OnexTponHslit Kamnyc CKOY »;

2.2.8. Ilepuomuueckn (1O WTOraM MEpBOro
NOJIyroins, 110 MTOram BTOPOro IOJIYTOAMS M BCEro
y4eOHOro  roga) B CPOKM,  MPedyCMOTPEHHBIE
JIOKaJIbHBIMU  HOPMAaTHBHBIMK AaKTaMU Y HHBEPCHMTETA,
OTYHMTBIBATBCS O BBIIOJIHEHUM MHAWBHAYAJIBHOTO IUIaHA
paboTel Ha 3acemaHMi Kadenpel C HCIOMb30BAHHEM
JUCTaHLIMOHHBIX TEXHOJIOMMIA;

well as access to the information and
telecommunication  networks and  databases,
educational and methodological materials necessary
for the high-quality implementation of pedagogical,
scientific or research activities in the manner
established by the local regulatory acts of the
University;

2.1.7. Protection of personal data processed
by the Employer;

2.1.8. Protection of his labour rights,
freedoms and legitimate interests by all means not
prohibited by law;

2.1.9. Exercise of other rights provided for by
the labour legislation of the Russian Federation,
legislation on education, the Charter, the Collective
Agreement, the Internal Labour Regulations and
other local regulations of NCFU.

2.2. The Employee shall be deemed liable to:

2.2.1. Dutifully fulfill his labour duties
assigned to him by this Employment Contract, his
Jjob description, individual work plan;

222, Carry out his activities at a high
professional level, ensure full implementation of the
taught subject, course, discipline (module) in
accordance with the approved work program;

2.2.3. Independently provide working
conditions at his workplace;

224,
time(s) a provide the head of
the structural unit with a report on the work
performed to the email address specified in section
8 “Legal addresses and signatures of the Parties” of
this Employment Contract, in the form established
by the local regulatory act of NCFU;

2.2.5. Annually, before the start of the
academic year, sign an individual work plan for the
upcoming academic year in the prescribed manner
and send it as an electronic document to the head of
the structural unit at the email address specified in
section 8 “Legal addresses and signatures of the
Parties” of this Employment Contract;

2.2.6. Fulfill the types of work and the
requirements stipulated by the individual work
plan;

2.2.7. Fill in the teacher’s individual work
plan on the educational portal “NCFU E-campus”;

2.2.8. Periodically (according to the results of
the first half of the year, according to the results of
the second half and the entire academic year),
within the time periods stipulated by the local
regulatory acts of the University, report on the
implementation of an individual work plan at a
meeting of the chair using remote technologies;



2.2.9. TlpunuMaTs yyacthe B paboTe KOMMCCHI
(9K3aMEHALIMOHHBIX, ANe/UIIIIHOHHBIX M Ap.) Tpu
NPOBENCHNH BCTYIUTE/LHBIX MCMBITAHWH (B Cilyuae
BKIIIOYEHHS B COCTaB COOTBETCTBYIOIEH KOMHCCHH
npukasoM pektopa CK®Y) ¢ ucnonszoBanmem
AMCTAHIMOHHBIX TEXHOJIOI UM

2.2.10. YyacTBOBaTL B 3aCeaHMAX Kageapsl ¢
MCII0JIb30BAHUEM AMCTAHLIHOHHBIX TEXHOJOTHIA;

2.2.11. PaspabaTeiBaThb W MNpeACTABNATH Ha
YTBEPX/ICHUE B MOPSJAKE M CPOKH, YCTAHOBJIECHHBIE B
CKODV, yyeOHble U yueGHO-METONHYECKHE Marepuabl
Mo BUAaM paboT, MPESyCMOTPEHHBIM MHIMBU Iy bHBIM
IUIAHOM PaloThL;

2.2.12. PazpuBath y o0yHaromumxcs
NO3HABATEIBHYIO  AKTMBHOCTB,  CAMOCTOATEILHOCTS,
VHUIMATHBY, TBOPYECKHE CMOCOOHOCTH, (OPMHpPOBATE
TPOKIAHCKYIO MO3HIIMIO, CIIOCOOHOCTD K TPY/LY M 5KH3HH
B YC/IOBHAX COBPEMEHHOrO Mupa, (GOopMUpPOBaTH Y
00yHaroMXCs KyJbTYPY 3JI0pPOBOTO H (€30MacHOro
o0pasa KU3HH;

2.2.13.  Cucrematuyecku
Npo)eCCHOHAIBHBIA YPOBEHS;

MOBBIIIATE  CBOM

2.2.14. CBoeBpeMeHHO YBEJOMJIATh
PabGoronaress (pykoBoauTens CTPYKTYpPHOIO
TO/Ipa3fieICcHUA) O HEBO3MOXKHOCTH MO YBAXKHTETbHBIM
NpUYMHAM  BBIIOJHMTE  paboTy,  0OyCI0BJIECHHYIO

HAaCTOALOMM  TPYZAOBBIM  JOTOBOPOM,  AOJDKHOCTHOIM
UHCTPYKUMEH, WHAMBUIYaJbHBIM [UIAHOM paboThl, a
TaKKE  HampasnaTh  Paboropatemo  opuruHaimr
JIOKYMEHTOB, NPELYyCMOTPEHHBIX  (elepaibHBIMU
3aKOHaMH ¥ HHBIMY HOPMATHBHBIMM IIPABOBLIMH aKTAMU
Poccuiickoit deaepaiyu, Mo mouTe 3aKasHbIM MHCHMOM
C YBEIAOMIICHHUEM JUIS TPEAOCTABICHHUS 0OA3aTENLHOTO
CTPaxoBOTro obecrnieyeHHs no 00s3aTe/IbHOMY
CONMATIEHOMY CTPaxOBaHHIO Ha Cllydail BpeMeHHOH
HETPY/I0CIOCOOHOCTH H B CBSI3U ¢ MATEPUHCTBOM;

2.2.15. Hanpasurs PaboromaTenmo 1o ero
TpeOOBaHMIO  HOTAPUANBHO  3aBEPEHHBIE  KOMMH
JAOKYMEHTOB, MNpPEAYCMOTPEHHBIX CT. 65 Tpymosoro
xkoaekca P®, na OyMaxHOM HOcHTENEe MO MOYTe
3aKa3HbIM TMUCBMOM C  yBeJloMJIeHMeM (B cCilydae
3aKJTIOYCHUs HACTOSIIErO TPYJAOBOrO JOroBOpa MyTeM
OOMeHa 5J1eKTPOHHBIMM JJOKYMEHTaMH).

2.2.16. Cobmopmate VYcras, KommekTHBHBII
JOrOBOp, Ilpasuna BHYTPEHHETr0 TPYAOBOIO
pacnopsijika, HWHBIC JIOKAJbHBIE HOPMATHUBHBIE AaKTHI
CKODY;

2.2.17. Cobmonats TpyLoBYIO JUCIMILTHHY;

22.18. BBINONHATE  YCTaHOBJNEHHBIE HOPMBI
TpyAa;

2.2.19. VYsemomiaTs VYmpasieHwe KampoBOro
agMuHucTpuposatus CKDY o nepemene damunumy,
MMEHH, OTYECTBA, aapeca PEerucTpalyu, (PakTUYECKOro
MECTa  JKUTEJIbCTBA, IOYTOBOIO — ajpeca, 3aMeHe
NacropTa, M3MEHEHHWU MHBIX MEPCOHANBHBIX JaHHBIX
Pabornuxa B nuceMeHHOM (opme;

2.2.20. VBenoMIsTh Pabortonarens (ero

229. To take part in the work of
commissions (examination, appeal, etc.) during the
entrance examinations (if included in the relevant
commission by order of the Rector of NCFU) using
remote technologies;

2.2.10. Participate in meetings of the chair
using remote technologies;

2.2.11. Develop and submit for approval, in
the manner and terms established in NCFU,
educational and teaching materials on the types of
work provided for by the individual work plan;

2.2.12. Develop students' cognitive activity,
independence, initiative, creative abilities, to form
their civic position, ability to work and live in the
modern world, to form a healthy and safe lifestyle
in students;

2.2.13. Systematically
professional level;

2.2.14. Timely notify the Employer (head of
the structural unit) of the impossibility for valid
reasons to perform the work stipulated by this
Employment Contract, job description, individual
work plan, as well as send the original documents
provided for by federal laws and other regulatory
legal acts of the Russian Federation to the
Employer by registered mail with a notice for the
provision of compulsory insurance coverage for
compulsory social insurance in case of temporary
disability and in connection with motherhood;

improve his

2.2.15. At the request of the employer, send
notarized copies of the documents provided for in
Art. 65 of the Labour Code of the Russian
Federation, in hard copy by registered mail with
notification (in case of conclusion of this
Employment Contract by the exchange of electronic
documents).

2.2.16. Comply with the Charter, Collective
Agreement, Internal Labour Regulations, other
local regulations of NCFU;

2.2.17. Maintain labour discipline;
2.2.18. Fulfill the established labour quotas;

2.2.19. Notify the Department of Personnel
Policy of NCFU about any change of surname,
name, patronymic, registration address, actual place
of residence, postal address, replacement of a
passport, change of other personal data of the
Employee in writing;

2.2.20. Notify the Employer (representative),



NPEACTABUTENS), OpPraHbl IPOKYPAaTypbl WM ApYrHe
rOCYIapCTBEHHbIE OpraHbl 00 - OOpalleHMH K Hemy
KAaKMX-TOO JIMI| B LEAX CKIOHEHMS K COBEPIICHHIO
KOpPYNLUMOHHBIX  [PaBOHApYUISHWH, a TakkKe o
BO3HMKHOBEHHH JIMYHOW 3aMHTEPECOBAHHOCTH IPH
MCTIOJIHEHMU  I0JDKHOCTHBIX  00f3aHHOCTEH, KoTopas
[PUBOJMT MM MOXET TIIPUBECTH K  KOH(QJIMKTY
MHTEPECOB, W TNPUHHAMATL MEPBl [0 HEJOIYLIEHUIO
7000 BO3MOXHOCTH ~ BO3HWUKHOBEHMS  KOH(IMKTA
UMHTEPECOR;

2.2.21. Cobmopate yCTaHOBIEHHbIE TPeGOBAHHMS
10 3alIMTe MePCOHANBHBIX JAHHBIX, YUETY, XPAaHEHHIO U
NEPECBUIKE HOCHTENCH, COJCPIKAILMX IE€PCOHAILHBIE
J@HHEIE, a  TaKke BEITIONIHATE  TpeOOBaHMA
OpraHM3allMOHHO-PACTIOPAAMTENBHBIX  TOKYMEHTOB B
obsacti  obecredeHHst Ge30I1aCHOCTH  MepPCOHANBHBIX
JAHHBIX;

2.222. Cobmoaatt HOpMBI NPO(ECCHOHATLHOM
ITHKHY;

2.2.23. Veegomnars PaGoronarens o co3jiaHuu B
CBSI3W C BBITIOJIHEHMEM CBOMX TPY/OBBIX OGs3aHHOCTE
WIK KOHKpPETHOro 3amaHuma Paboromartens Takoro
pe3ylbTaTa  MHTC/UICKTYanbHOHW  JOEATEJILHOCTH, B
OTHOIIEHNH KOTOPOIro BO3MOYKHA IIPABOBAs OXPaHa;

2.2.24. Brinonusate HUHEBIE 00S3aHHOCTH,
NPElyCMOTPEHHBIC TPYJAOBBIM 3aKOHOJIATEILCTBOM PO,
3aKOHO/IATeNILCTBOM 06  00pa3oBaHMH,  YCTaBOM,
KonnexkruenbiM forosopom, IlpaBunamu BHYTpPeHHEro
TPYAOBOTO  pacIopsiika ¢ MHBIMH  JIOKQJIbHBIMU
HOpMaTUBHBIMH akTaMu CKDY.

2.3. PaGoOTHUK He BIpaBe OKa3blBATh IUIATHBIE
obpasoBaresibHbIe yCIIyTH obydJaroLumes B
YHUBepCUTETE, €CIM 3TO HPUBOAUT K KOHQIMKTY
MHTEPECOB I1eJaroruyeckoro paboTHUKA.

3. llpasa u ob6s13aHHOCTH paboTOAATEIS

3.1. PaboTonarens umeeT npaso:

3.1.1. 3akmouaTh, M3MEHATL M pacTopraTh
TPYHOBOM [oroBop ¢ PaGoTHHKOM B mopsjke M Ha
YCIIOBHSIX, KOTOPBIE YCTAHOBIEHBI TPYIOBBIM KOAESKCOM
P®, uHpIMU erepasbHEIMU 3aKOHAMH;

3.1.2. BecTM KOJIEKTHBHBIE IIEpPErOBOPHI 1
3aKJIKOYaTh KOJUIEKTUBHBIE JOTOBOPBI;

3.1.3. Tloompsare PaGorHuka 3a 106pocoBeCTHEIN
> heKTUBHBIHA TPy,

3.1.4. TpeGoats oT PaboTHMKA MCIIOIHEHHS UM
TPYIOBBIX  Oo6s3aHHOCTeH,  cobmomenuss  [Ipapui
BHYTpeHHero TpypoBoro pacnopsaka CKOY u uHbIX
JIOKIbHBIX HOPMaTHBHBIX akToB CKOV ¢ yyerom
OCOOEHHOCTEH,  NPEeJyCMOTPEHHBIX B  OTHOIIEHHUM
JMCTAHLIMOHHBIX pabOTHHKOB;

3.1.5. OcywecTnsaTs  TeKywui  KOHTPOJIb
BBIIIOJIHEHMS  JIODKHOCTHBIX O0S3aHHOCTEM M OLEHKY

Tpyaa PaGoTHMKa B IOpsAJKE,  YCTAHOBJICHHOM
YHUBepcUTETOM;
3.1.6. IlpuBnexats Pa6oTHuka K

prosecution authorities or other state bodies of any
persons addressing the Employee in an attempt to
induce corruption offenses, as well as any
emergence of a personal interest in the performance
of official duties, which leads or may lead to a
conflict of interest, and take measures to prevent
any possibility of a conflict of interest;

22.21. Comply with the established
requirements for protection of personal data,
accounting, storage and sending of data storages
containing personal data, as well as fulfill the
requirements of organizational and administrative
documents regarding personal data security;

2.2.22. Observe professional ethics;

2.2.23. Notify the Employer should an
outcome of intellectual activity be developed in
process of fulfillment of job duties or a specific task
given by the Employer that may require legal
protection;

2.2.24, Perform other duties stipulated by the
labour legislation of the Russian Federation,
legislation on education, the Charter, Collective
Agreement, Internal Labour Regulations and other
local regulations of NCFU.

2.3. The Employee is not entitled to provide
paid educational services to students at the
University if this leads to an academic employee’s
conflict of interest.

3. Rights and Obligations of the Employer

3.1. The Employer shall enjoy a right to:

3.1.1. Conclude, amend and terminate this
Employment Contract with the Employee in the
manner and on the conditions established by the
Labour Code of the Russian Federation, other
federal laws;

3.1.2. Conduct collective bargaining and
conclude collective contracts;

3.1.3. Reward Employee for conscientious
efficient work;

3.1.4. Demand that the Employee fulfills his
labour duties, complies with the Rules of the
internal labour schedule and other local regulatory
acts of NCFU, taking into account the features
specific for distance workers;

3.1.5. Carry out current control of official
duties performance and labour assessment of the
Employee in the manner established by the
University;

3.1.6. Bring the Employee to disciplinary and



AUCLMIUTMHAPHONW M MaTEPHAIbHOM OTBETCTBEHHOCTH B
TOpszKe, yCTaHOBJIEHHOM TpynoBeiM KkomekcoMm P,
MHBIMH (ellepanbHbIMH 3aKOHAMHE,

3.1.7. TlpuuumaTh JOKaIbHBIE HOPMATHBHBIE
aKTBl;

3.1.8. OcymecTsiisTh 00paGoTKY MepcoHAIBHBIX
maHHblX  PabOTHHKA ¢ MCIONB30BAHHEM  CPENCTB
aBTOMATH3aLMH WK Oe3 HCTIONB30BaHUS TAKMX CPELCTB,
B TOM 9Yuciae cOop, 3amMCh, CHCTEMATHM3ALMIO,
HaKOIUICHHE, XpaHEeHHE, YTOuHeHHe (OOHOBIEHHE,
M3MCHEHHe), H3BJIEYEHHE, MCIIONb30BAHME, MEpeaady

(pacmpocTpaHeHnue, NPENOCTARICHIE, JOCTYI),
obe3nMUMBaHueE, 6J10KHpOBaHue, yaaneHue,
YHHUTOXXEHHE TTePCOHATbHBIX JaHHBIX;

3.1.9. Hcnone3oBars pe3ynbTaThI
MHTEJUIEKTYaJIbHOM JESTENIHOCTH, CO3JaHHbIE

PaGoTHuKOM B mpenenax U B NOPAAKE YCTAHOBIEHHBIX
ana PaGoTHuKa TPYOOBBIX 00S3aHHOCTE!H 1160 B CBA3H ¢
BBIIIOJIHEHHEM  €r0  TPYAOBBIX  O0S3aHHOCTEH WM
KOHKpETHOro 3ajaanus Pabotoparens, pacnopskaThes
UCKJIIOYUTENIBHBIM [IPABOM Ha HHUX MM [PaBOM Ha
NOJIy4EHHE TIATEHTa;

3.1.10. OcywecTriars UHbIS npaga,
NPEYCMOTPEHHbIE TPYAOBBIM 3aKOHOMATENLCTBOM PD,
3aKOHOJATENbCTBOM 00  00pasoBaHuM, Y CTaBOM,
KonnexktisHbiM morosopom, IlpaBuiamu BHYTPEHHErO
TPYAOBOIO  pacropsiaika M  MHBIMH  JIOK&JIbHBIMU
HOpMaTUBHBIMHU akTamu CKDY .

3.2. Paboronarens o0g3aH:

3.2.1. Cobmroaate TpyaoOBOE 3aKOHOAATEIBCTBO U
UHBIC HOPMATHBHBIC MPABOBBIE AaKTHI, COAEPIKALIKE
HOPMBI  TPpyaoBoro tpasa, KoileKTHBHBIN aoroeop,
JoxanbHele HOpMaTuBHBIE akThl CKOVY, ycnosus
HACTOAIIEro TPYAOBOTO JOrOBOPA;

3.22. [lIlpenocrasure  Pabornuky  paGory,
00YCOBNEHHYIO TPYAOBBIM JHOTOBOPOM;
3.2.3. CroeBpeMeHHO nHpopMHpoBaThH

PabGoTHnka 000 BCcex M3MeHEHMAX B OpraHM3ALUM
ydeOHoro mnporecca (U3MeHeHHs Y4eOHBIX [UIAHOB M
00BEMOB HArPy3KH, PACTIHCAHUS 3aHATHH U T.1.);

3.2.4. HcnonusTs 003aHHOCTH,
npegycMorpennsle ab3. 17, 20, 21 4. 2 cr. 212
Tpynororo xomexkca P®, a Taxxke OCYILECTBIATh
o3HakomsieHne PaboTHuka ¢ TpeGoBaHMAMHM OXpaHbI
TPyAa npu paboTe ¢ 0OOpYHOBAHHMEM M CpelCTBAMH,
pexomeHnoBaHHBIMH PaboToarenem;

3.2.5. ObecneunBath PaboTHHKA B 2MeKTPOHHOM
dopme MeTonMueckol M y4eGHOI JOKyMeHTaLueid,
HEOOXOAMMOH Ul HCHONIHEHMS MM TPYZOBBIX
00s3aHHOCTEN;

3.2.6. BomuiauuBath B MONHOM  pasmepe
npuyMTarolyrocs PaboTHuky 3apaboTHyro rmary B
CPOKH, YCTaHOBJICHHBIC B COOTBETCTBHH ¢ TpymoBbIM
konekcom PO, KosexTusnsim gorosopom CKOY;

3.2.7. BeCcTu KONIEKTHBHbIE [IEPETOBOPH, 4 TAKKE
3aK/1I0YaTh  KOJUICKTHBHBIH — JOTOBOP B  IOpSIKE,
ycraHoBJieHHOM TpynoBeiM kopekcom Pd;

material liability in the manner prescribed by the
Labour Code of the Russian Federation, other
federal laws;

3.1.7. Adopt local regulations;

3.1.8. To process the personal data of the
Employee using automation tools or without using
such tools, including collection, recording,
systematization, accumulation, storage, rectification
(updating, modification), extraction, use, transfer
(distribution, provision, access), depersonalization,
blocking, deleting, destruction of personal data;

3.1.9. Use the outcomes of intellectual
activity created by the Employee within the limits
and in the manner of labour duties established for
the Employee or in process of fulfillment of job
duties or a specific task given by the Employer,
dispose of the exclusive right to them or the right to
obtain a patent;

3.1.10. Exercise other rights provided for by
the labour legislation of the Russian Federation,
legislation on education, the Charter, Collective
Agreement, Internal Labour Regulations and other
local regulations of NCFU.

3.2. The Employer shall be deemed liable to:

3.2.1. Comply with labour legislation and
other labour law statutes, Collective Agreement,
local regulations of NCFU, terms of this
Employment Contract;

3.2.2. Provide the Employee with work
stipulated by this Employment Contract;

3.2.3. Timely inform the Employee of all
changes in the organization of educational process
(changes in curricula and load volumes, lesson
schedules etc.);

3.2.4. Perform the duties provided for in Par.
17,20, 21 Part 2 Art. 212 of the Labour Code of the
Russian Federation, and also to familiarize the
Employee with labour protection requirements
when  working with equipment and tools
recommended by the Employer;

3.2.5. Provide the Employee with the
methodological and educational documentation
necessary for the performance of labour duties, in
electronic form;

3.2.6. Pay in full the salary due to the
Employee in the terms established in accordance
with the Labour Code of the Russian Federation,
the Collective Agreement of NCFU;

3.277. Conduct collective bargaining and
conclude collective contracts in the manner
prescribed by the Labour Code of the Russian



3.2.8. Ipenocrarnars NPEICTaBUTEIAM
pabOTHHKOB MOJNHYIO M HOCTOBEPHYKO HH(MOPMALHMIO,
HEOOXOJMMYIO  JUIS  3aKJIIOYEHUs  KOJJIEKTHBHOIO
JIOrOBOPA U KOHTPOJISA 33 €0 BHIMONHEHHEM;

3.2.9. 3nakomuth PaGortHuka mnyteM o6MeHa
SNICKTPOHHBIMHU JIOKYMEHTaMH, IMyTeM pa3MeElIeHUs Ha
odumansHoM caiite CKDY, B cucTeMe 31€KTPOHHOIO
JOKYMEHTOO0OPOTa ¢ MPUHUMAEMBIMU  JIOKATBHBIMU
HOPMAaTHUBHBIMM aKTaMH, HEMIOCPEACTBEHHO CBA3aHHBIMU
C €ro TPyA0BOH JAesTelIbHOCTRIO;

3.2.10. CBOEBpPEMEHHO BBIMONHATD NpeIMUCAHUS
denepanbHOro  opraHa  MCHOJHUTENBHOH  BIIACTH,
YIIOJITHOMOYEHHOI'O Ha OCYIIECTBIEHHE (enepalbHOro
[OCYJapCTBEHHOIO Haa30pa  3a  coOMOaeHHeM
TPYAOBOrO 3aKOHOJATEJBCTBA M WHBIX HOPMATHBHBIX
NPAaBOBBIX AaKTOB, COAEPKAIIMX HOPMBI TPYOBOIO
npasa, Apyrux (ejiepaabHbiX OPraHOB UCIIONHUTEIBHOMH
BJIACTH, OCYIIECTBIASIOUIMX OCY1apCTBEHHBIH KOHTPOJIb
(Ham3op) B YCTAaHOBIEHHOH cdepe JesTEeNBHOCTH,
YIUIauuBaTh wITpadel, HAJOKCHHbIE 33 HapylIEHHUs
TPYAOBOrO 3aKOHOJATEIBCTBA W WHBIX HOPMATUBHBIX
NPAaBOBBIX aKTOB, COAEPXKAIIMX HOPMbI TPYAOBOIO
npaea;

3.2.11. OcyuiecTBaaTs 0043aTENBHOE COIHATILHOC
crpaxoBanne PaGoTHmka B ciywasx W mopsjke,
YCTaHOBJIEHHBIX (enepaibHbIMU 3aKOHAMMU;

3.2.12.  Bosmemare  Bpel, NpUUMHEHHBIH
PaoTHuKy B CBA3M C HCHOJHEHHMEM WM TPYIOBBIX
00s3aHHOCTeH, a Takke KOMIIEHCHPOBATH MOPAJBHBI
BpEZl B MOPAAKE M HA YCJIOBUSX, KOTOPbIC YCTAHOBJICHBI
Tpynoebim komexcom P®, ppyrumu  denepanbHpiMu
3aKOHaMH M HHBIMM HOPMATUBHBIMHU MPABOBBIMM aKTaMU
Poccuiickoit ®enepanny;

3.2.13. Hapsany c ykasauubiMu B cT. 76 TK PD
Clly4asiMH OTCTPAHMTh OT paboThl (HEe MOMYCKaTh K
pabore) PaGorHuka npu NOJIy4eHHUH oT
NPaBOOXPAHUTENBHBIX OPraHOB CBEJEHHH O TOM, YTO
PaGoTHuK MoaBepraercs yroloBHOMY HpPeCHEHOBAHUIO
3a IIPECTYIUICHHs, yKa3aHHble B al3al[ax TpeTbeM W
YETBEPTOM 4acTH BTOpoit cratbu 331 TK PD;

3.2.14. O6ecrieunth 3aUUTy MEpPCOHATBHBIX

JaHHBIX PabGorHuka B COOTBETCTBHM c

3aKOHOZaTeNbcTBOM  Poccuiickoit  Depepanun  u

JIOKAJIbHBIMU HOPMAaTUBHBIMH aKTaMH Y HUBEPCHTETA;
3.2.15. BreinonaugaTe HWHBIC 00SI3aHHOCTH,

NPEAYCMOTPEHHBIE TPYIOBBIM 3aKOHO/ATENLCTBOM Pd,
3aKOHOAATENIbCTBOM 06  oOpaszoBanuM, YcTaBoM,
KonnexrusupivM jrorosopom, IlpaBumamu BHyTpeHHero
TPYIOBOIO  pacHopsiika W  MHLIMH  JIOKAJTHHBEIMH
HOpMaTUBHBIMU akTamu CKDV,

4. Ycaosus onaarsl Tpyaa
4.1. 3a BBINOIHEHHE TPYAOBBIX 00s3aHHOCTEH,
NPEYCMOTPEHHBIX HACTOAIIMM TPYAOBBIM JOTOBOPOM,
JAOJDKHOCTHOM MHCTPYKIMEH, MHAMBUYAIBHBIM [IAHOM

Federation;

3.2.8. Provide representatives of employees
with complete and reliable information necessary
for concluding a collective agreement and
monitoring its implementation;

3.2.9. To familiarize the Employee with the
adopted local regulations directly related to his
labour activity (by exchanging electronic
documents, by posting it on the official website of
NCFU, in the electronic document management
system);

3.2.10. Timely comply with the instructions
of the federal executive body authorized to carry
out federal state supervision of compliance with
labour laws and other labour law statutes, of other
federal executive bodies exercising state control
(supervision) in the established field of activity, pay
fines imposed for violations of labour laws and
other labour law statutes;

32.11. Carry out compulsory social
insurance for the Employee in cases and in the
manner established by federal laws;

3.2.12. Compensate for harm caused to the
Employee in the process of performance of his
labour duties, as well as compensate moral damage
in the manner and on the conditions established by
the Labour Code of the Russian Federation, other
federal laws and other regulatory legal acts of the
Russian Federation;

3.2.13. Along with the cases specified in Art.
76 of the Labour Code of the Russian Federation
suspend the Employee from work (not allow to
work) upon receipt of information from law
enforcement authorities that the Employee is
criminally prosecuted for the crimes specified in
Par. three and four, Part two of Art. 331 of the
Labour Code of the Russian Federation;

3.2.14. Ensure the protection of the personal
data of the Employee in accordance with the
legislation of the Russian Federation and local
regulations of the University;

3.2.15. Perform other duties stipulated by the
labour legislation of the Russian Federation,
legislation on education, the Charter, Collective
Agreement, Rules of internal labour regulations and
other local regulations of NCFU.

4. Wage and salary provisions
4.1. For the performance of labour duties
stipulated by this Employment Contract, job
description, individual academic work plan, the



paboThl mpenogaBaTens PaborHuky ycranaBimBaercs
3apaboTHas Miara B pasmepe:
4.1.1. NOIXHOCTHOH  OKITaj (okmazg), craBka

3apaboTHOM MIaThl B pasmepe pybneii B
MecsILl;

4.1.2. KOMIEHCAILIHOHHBIE BBIMNATHL  (IOIUIATA,
Haj0aBKa, JIpyTHe BUBI
BBITJIAT)

(ykasatb BU/IBI U pa3Mephl)
BBIILIATA  KOTOPBIX  NPOM3BOAUTICA B  IIOPSJKE,
YCTAaHOBJICHHOM 3aKOHOJATEIJIECTBOM Poccuiickoii
Denepanuu M ToKambHBIMU aktamu CKOY;
4.1.3. ctamynupyromue BbITLIATHI:

Y HHBIE CTUMYJIMPYIOIIHE BBIILIATHI, PasMep KOTOPBIX
YCTaHABIMBAETCA Ha OCHOBAHMM JIOKAIBHBIX AaKTOB
CKoy B COOTBETCTBUM c JEeUCTBYIOLUM
3aKOHOIATEIbCTBOM Poccuiickoit Depepaunn.

4.1.4. PaboTHUK MOXeT ObIThb MPEMHUPOBAH B
COOTBETCTBUM C JEHCTBYIOLUMM 3aKOHOJATEIbCTBOM
Poccuiickoit Deaepauyu u nokanbueiMu akramu CKOY .

4.2. 3apaborHas iara BBITJIAYMBACTCS
Pabotuuky kaxaele nonmecsua, a umenHo 10 u 25
qHca.

43. Ha nmepuon geHCTBUS — HACTOALIErO
Tpyznosoro jgorosopa Ha PaGorHuka pacnpocrpansorcs
BCE€ TapaHTMM W KOMIIEHCALUM, MPeIyCMOTPEHHbIE
ACUCTBYIOUIMM TPYZOBBIM 3aKOHO/1ATEIBCTBOM PD.

4.4. 3apaGoTHas mnara NEPeBOAUTCS HA CYET
PaGoTtHuka B KpPEIUTHON OpraHM3ally, YKa3aHHOMH
Pa6GorHrkoMm B 3asBieHum.

B cnywae eciu PaboTHuk ans ueneit nonyuenus
OIUIaThl TPyAa MO TPYAOBOMY JOTOBOPY HCIOJB3YET
CYET B HMHOCTPAaHHOH  BAlIOTE,  pacxojisl MO
KOHBEPTaLMM, & TaKkKe pacXojbl, YAepKHUBaecMble
0aHKOM, B KOTOPOM OTKpBIT cuer PaGoTHuKa,
OCYIIECTBIIAIOTCA 3a cyeT PaboTHUKA.

4.5. PaGoroparens B COOTBETCTBUM C
3aKOHOJATENHCTBOM Poccwuiickoii ®enepanyu
NEPEYMCIIACT HATIOTHM ¢ HAYHUCIIEHHOM 3apaGoTHOM MaThl
Pa6orHuxka.

S. PaGouee BpemMsi 1 BpeMst OTabIXa

5.1. Tlo HacTosmieMy TPymOBOMY HOTOBOPY
Pa6oTHuky YCTaHaBJIMBAETCA COKpallleHHasl
IPOIOKUTEIILHOCTE pabovero BpeMeHu - 4acoB
B HEJIEJIIO.

5.2. Pexum pabGouero Bpemenu PaGorHuka
yCTaHaBIUBAETCS Konnexrusapim JOrOBOPOM,
IlpaBunamu  BHytpeHHero pacnopsgka CKOV B
COOTBETCTBHM € TPYAOBBIM 3aKOHOAATEIBCTBOM M

salary of the Employee is set as follows:

4.1.1. official salary (salary), wage rate in
the amount of rubles per month;

4.1.2. compensation payments (surcharge,
allowance, other types of
payments)

(specify types and amounts)

the payment is made in compliance with the
legislation of the Russian Federation and local acts
of NCFU;

4.1.3. incentive payments:

and other incentive payments, the amount of which
is established on the basis of local acts of NCFU in
accordance with the current legislation of the
Russian Federation.

4.1.4. The Employee may be awarded a
bonus in accordance with the current legislation of
the Russian Federation and local acts of NCFU.

4.2. Salary is paid to the Employee every
half a month, namely on the 10th and 25th.

4.3. For the period of validity of this
Employment Contract, the Employee is subject to
all guarantees and compensations provided for by
the current labour legislation of the Russian
Federation.

4.4. Salary is transferred to the account of
the Employee in a credit institution indicated by the
Employee in his application.

If the Employee uses the account in foreign
currency for the purpose of receiving wages under
this Employment Contract, the conversion costs, as
well as all expenses held by the bank in which the
Employee's account is opened, are borne by the
Employee.

4.5. The employer transfers taxes on
accrued wages of the Employee in accordance with
the legislation of the Russian Federation.

S. Working and leisure time
5.1. Under this Employment Contract,
reduced working time is established for the
Employee - hours per week.

5.2. The Employee’s working hours are
established by the Collective Agreement, NCFU
Internal Rules in accordance with labour legislation
and other labour law statutes.



MHBIMH HOPMaTHUBHBIMU [IPaBOBBIMH aKTaMH,
COZIepKALMMH HOPMBI TPYAOBOTO IIpaBa.
Pexxum  Bpimonnenuss  yueGHoW  paGothl

PETYIMpYyeTcst  KaleHIAAapHBIM  y4eOHbIM  rpadMKoM,
YTBEPHKICHHBIM B YCTaHOBJICHHOM nopsiaKe
pacmucanveM yueOHBIX 3aHATHH. OObeM y4eGHOM
paborel  PaGorHuka onpenensercs PaGoromarenem
CaMOCTOATENIbHO B 33aBUCUMOCTH OT KBalM(UKAlMH
Pa6orhuka u npoduis xadenpsl, MHCTUTYTA (punuana)
1 HE MOXeT npeBblmaTh 900 yacor B yueOGHOM romy.

Pexxum BeINoHeHMs: PaGOTHMKOM HHBIX BHIOB
paboT, NpPemyCMOTPEHHBIX HMHIAMBHIYAIbHBIM [LIAHOM
pabotel,  perynupyercs IlpaBunamu  BHYTpeHHero
Tpynoeoro  pacnopsiaka CK®Y, mnanamu HaydHo-
UCCTI/IOBATCILCKUX  paboOT, MHBIMH  JIOKAJTLHBIMH
HOPMaTUBHBIMHM aKTaMH Y HUBEPCHUTETA U T.1.

5.3. PaGoTHHKY mpemoCTaBIseTcs eXeroaHblii

OCHOBHOH  y/UIMHEHHBIH  OIUIaYMBAEMBIH  OTIYCK
NIPOJIOIDKUTEIBHOCTERIO 56 KaleHAapHBIX AHEH.

Bpewms HCTIONB30BAHMSA OTIycKa
YCTaHaBJIMBACTCS  COIJIAaCHO  rpadMKy  OTIIYCKOB,

yTBepxkaaeMomy exerogHo 8 CKOY.

5.4. PaGoTHUK He pexe deMm yepe3 kaxapie 10
JIET HENpPepbIBHOM IeNaroruyeckod paboTel UMeeT
NpaBo Ha JUIMTEIBHBIH OTITYCK CPOKOM JI0 OJIHOTO Toja,
MOPANIOK M YCIOBUS  MpPENOCTABIICHUS  KOTOPOIo
ONPENCIAOTCA ACHCTBYIOMIMM 3aKOHOAATENLCTBOM P,
KoJulekTUBHBIM ~ TOTOBOPOM, MHBIMH  JIOKAJIBHBIMU
HOpMAaTUBHBIMM akTamu CKOVY,

5.5. o cemelHBIM 0OCTOSTENLCTBAM M JIPYTHUM
YBOKHUTEIBHBIM — NpUYMHaM  PaGoThuky mo  ero
IIHCBMCHHOMY 3asBJICHHIO MOXET OBbITh IIPENOCTaBIICH
ornyck  6e3  coxpaHeHHMs  3apaGoOTHOM  ruiaThl,
NPOAO/DKUTENIEHOCTE  KOTOPOrO  OMNpenesisercss Mo
cornameHuto Mexay Paborumnkom u Pabotonmarenem.

6. OTBETCTBEHHOCTH CTOPOH

6.1. B clydae HEUCITOTHEH MU U
HEHAJJICXKAIIErO  MCIIOJIHEHMsI PabOTHMKOM  CBOMX
OOS3aHHOCTEH, yKa3aHHBIX B HACTOSILEM TPYIOBOM
AOrOBOpe M JIOJDKHOCTHOM MHCTPYKLIMH, HapyLIeHHs
TPYAOBOTO 3aKOHOAAaTeNbCTBA PD, a Takke npuuMHeHHs
Paboronaremo matepuansHoro ymep6a OH Hecer
JUCLIUTUIMHAPHYIO, MaTepHaIbHYIO " UHYIO
OTBETCTBEHHOCTh COrJIACHO JEeHCTRYIOIEMY
3aKOHOJATENNbCTRY PD.

6.2. Paboronarens uecer nepex PaBorHHMKOM
MaATEpHAlIbHYI0 M MHYIO OTBETCTBEHHOCTH COTJIACHO
ACHCTBYIOILEMY 3aKOHOIATENBCTBY PD.

7. 3aKJII0YATENLHBIE TOJI0KEHHSI
7.1. UckmounreibHOe NMpaBo, a Takke NPaBo Ha
TIOJTYHCHHE NATEHTa Ha PE3YNbTaThl MHTEIUIEKTYaIbHOM
ACATENBHOCTH, co3naHHble PaboTHIKOM B npenenax u B
NIOpAZIKE  yCTAHOBNICHHBIX U1 PabGoTHuKa TpymoBbix
00s3aHHOCTEH NGO B CBA3M C BBINOJHEHHEM ero
TPYAOBBIX OOS3aHHOCTeH WM KOHKPETHOTO 3a/aHus

The regime of academic work is regulated
by the calendar curriculum, schedule of studies
approved in the prescribed manner. The volume of
the Employee’s academic work is determined by
the Employer independently, depending on the
qualifications of the Employee and the profile of
the chair, institute (branch) and cannot exceed 900
hours in the academic year.

The mode of performance by the Employee
of other types of work provided for by the
individual work plan is regulated by the Rules of
the internal labour schedule of NCFU, plans of
scientific research, other local regulations of the
University, etc.

5.3. The employee is granted an annual
basic extended paid leave with the duration of 56
calendar days.

The time for using the leave is set in
accordance with the leave schedule, established
annually in NCFU.

5.4. At least every 10 years of continuous
pedagogical work, the Employee has the right to a
long vacation for up to one year, the procedure and
conditions for the provision of which are
determined by the current legislation of the Russian
Federation, the Collective Agreement, and other
local regulations of NCFU.

5.5. For family reasons and other good
reasons, the Employee may, upon his written
application, be granted leave without pay, the
duration of which is determined by agreement
between the Employee and the Employer.

6. Liability of the Parties

6.1. In case of non-performance or improper
performance by the Employee of his duties
specified in this Employment Contract and job
description, violation of the labour legislation of the
Russian Federation, as well as infliction of material
damage to the Employer, the Employee bears
disciplinary, material and other liability in
accordance with the current legislation of the
Russian Federation.

6.2. The Employer bears material and other
liability to the Employee in accordance with the
current legislation of the Russian Federation.

7. Final provisions
7.1. The exclusive right for the outcomes of
intellectual activity created by the Employee within
the limits and in the manner of labour duties
established for the Employee or in process of
fulfillment of job duties or a specific task given by
the Employer, or the right to obtain a patent is



Paboronarens, npunannexur Paboronaresnto.

7.2. 3apabGoTHas iara PaborHuka,
NPeyCMOTPEHHAs HACTOSIIMM TPYIOBBIM JIOrOBOPOM,
BKJIIOYAET B CeOs BOBHATPAXKIEHUE 32 CO3JAHHLIE B
NopAAKe, TNPeaycCMOTpeHHoM 1. 7.1  HacTosmero
TPYAOBOTO JIOTOBOPA, PE3yNbTaThl WHTEIIEKTYaJbHOM
JEATEILHOCTH.

7.3. Cnopel Mexay CTOpOHaMM, BO3HUKAIOLUIHE
pY MCIONHEHWM HACTOSILETrO TPYJOBOrO OroBOpa,
paccMaTpuBalOTCS B NOPAJKE,  YCTAHOBJIEHHOM
TpynoseiM konekcom P®D u unbIMH denepanbHpIMU
3aKOHAMHU.

7.4. Bo BCeM OCTaNIbHOM, UYTO He NPEYCMOTPEHO
HACTOAIIMM  TPYIOBBIM  JIOrOBOPOM, Croponst
PYKOBOJCTBYIOTCH 3aKOHOAATENBCTBOM P®,
PeryJIMpyIOINUM TPYOBBIE OTHOLISHUA.

7.5. Hactosuwmii TpymoBoii norosop BcTymaer B
CHUly € JaThl €ro MojanucaHus PaGoTHUKOM u
Pa6oronarenem.

7.6. Vsmenenue onpeneneHHpx  CropoHaMu
YCJIOBMH HACTOSIIETO TPYAOBOIO AOTOBOPA JIOMYCKACSTCS
TOJIBKO MO cornamieHno CTOPOH TPYJOBOrO JOrOBOpa,
32 HMCKJIIOUCHHEM  CJIyYacB,  INIPeIyCMOTPEHHBIX
TpynoeeiM KogekcoM PD.

7.7. Hacrosmuii TpyoBoi 1OroBop MOXET GbITH
NPEKpalleH N0 OOLMM OCHOBAHHUAM, MPE/LYCMOTPEHHBIM
JEUCTBYIOLIUM TPY/IOBBIM 3aKOHOAATENILCTBOM.

7.8. JlononuurenbHBIMU OCHOBaHHUAMU
NPCKpALEeHUs TPYAOBOrO JIOroBopa ¢ PaGoTHHKOM
SABJISFOTCH:

- TIOBTOpPHOE B TEYEHHE OJHOrO roja rpyboe
Hapylenue ycrapa CKOV;

- TNPUMCHEHHE, B TOM 4HCJIE OIHOKPATHOE,
METOMIOB BOCIIMTaHHUsA, CBA3AaHHBIX C (U3MYECKUM U
(WM) NCHXWYMECKUM  HAcUJIMeM Haj  JIMYHOCTBIO
obyuarolierocs.

7.9. TpynoBo# norosop 3akioueH B IHCHMEHHOM
dopme, cocraBiieH B JIBYX 9K3eMIUISIpax, KakIAbli W3
KOTOPBIX IMEET OJIMHAKOBYIO FOPUIHIECKYIO CUITY.

7.10. VI3MeHeHHS W JOMNOJIHEHMS YCJIOBHUM
HaCTOSAIIEr0  TPYJIOBOro  J0roBopa  odopMisroTcs
AOTIOJIHUTENIBHBIM ~ COTJIAIIEHUEM, KOTOPOE  SABISCTCS
HEOTBECMJIEMOH ~ YaCTBIO  HACTOSALIETO  TPYIAOBOIO
JI0roBopa.

7.11. Tlpu 3aK/IIOYEHHH B BJIEKTPOHHOM BHJIE
TPYAOBOI'O OIOBOpa, JOMONHUTENBHEIX COTNALICHMH K
HEMY W pacTOPXKEHHH TpPYAOBOIO JIOrOBOpa IyTeM
OOMeHa 3JIEKTPOHHBIMH JIOKYMEHTaMH UCTIONB3YIOTCA
YCWICHHas KBaJM(pUUMPOBAHHAS DIEKTPOHHAS TOMIIHCH
paboronarens W ycuseHHas KBATU(HUIIUPOBAHHAS
JJIEKTPOHHASL HOAIKCH wiu YCUIIEHHas
HEKBAIM(PULIUPOBAHHAS 3NIEKTPOHHAs NOAIUCH
paboTHMKa B COOTBETCTBHM ¢ 3aKOHONATENbCTBOM
Poccuniickoit ®eneparmu 06 sexTporHOi moxmucy. B
MHBIX  CllydasX  B3aUMOAEHCTBHe  paGOTHHKA U
paboToNATENS MOXKET OCYWIECTBIATLCS MyTeM obMeHa
QJIEKTPOHHBIMH ~ JTOKYMEHTAMH C  MCIOJB3OBAHHEM

owned by the Employer.

7.2. The Employee's salary provided for by
this Employment Contract includes remuneration
for the outcomes of intellectual activity created in
accordance with Par. 7.1 of this Employment
Contract.

7.3. Disputes between the Parties arising
during execution of this Employment Contract are
handled in the manner prescribed by the Labour
Code of the Russian Federation and other federal
laws.

7.4. In all other matters not covered by this
Employment Contract the Parties shall be governed
by current labour legislation of the Russian
Federation.

7.5. This Contract comes into effect from the
moment of its signing by the Employee and the
Employer.

7.6. Changes to the terms of this
Employment Contract determined by the Parties are
allowed only by agreement of the Parties hereto,
unless otherwise provided for by the Labour Code
of the Russian Federation.

7.7. This Employment Contract may be
terminated on general grounds provided for by the
current labour legislation.

7.8. Additional grounds for termination of
this Employment Contract with the Employee are:

- repeated gross violation of the charter of
NCFU within one year;

- application, including one-time, of
educational methods related to physical and (or)
mental violence against the student’s personality.

7.9. This Employment Contract is executed
in writing, in two copies which are of equal legal
force.

7.10. Amendments and supplements of the
terms of this Employment Contract shall be made
through an Additional Agreement, which is an
integral part of this Employment Contract.

7.11. When concluding the Employment
Contract, additional agreements to it, in electronic
form, and terminating the employment contract by
exchanging electronic documents, an enhanced
qualified electronic signature of the employer and
an enhanced qualified electronic signature or an
enhanced unqualified electronic signature of an
employee are used in accordance with the
legislation of the Russian Federation on electronic
signature. In other cases, the employee may interact
with the employer by exchanging electronic
documents using other kinds of  electronic
signatures, or by other means which provide



JAPYruX BHUJIOB DBJICKTPOHHOH MOANUCH HIM B HHOM
opme, nosponmomeii obecnednts dukcamuio Qakra
nonyyendss pabotHukoM u  (unk) paGoTomaTesem
JNOKYMEHTOB B JICKTPOHHOM BHJIE.

7.12. PaGoTHHK npHBICKAETCs K BBINOTHEHHIO
JOMOJIHUTENIbHOH  paboThl B paMKaX 3aHHMaeMoii
AOJDKHOCTH (110 TIpodeccHy, 110 KBATM(pUKAIIUN).

7.13. PabOTHUK corilaceH Ha BBIIOJIHEHHE
JIOTOJTHUTENIEHOMH paboTl.

8. PexBH3NTEI H HOANHCH CTOPOH
Pabdoroaarenn

DenepansHoe roCyapcTBEHHOE aBTOHOMHOE
00pa3oBaTeIbHOE YYPEkKACHHE BHICIIETO 06Pa3oBaHUs
«Cerepo-Kasrasckuii heaepanbublii ynusepcutery
355017, Craspononsckuii kpaii, r. CTaBpomnosis,

yi. [lymkuna, 1. 1

HMHH 2635014955
KITIIT 263401001
Tenedon: (8652) 95-68-08
Pakc: (8652) 95-68-03
E-mail: info@ncfu.ru
E-mail:
(s npepocTaBnenus MHGOPMALIUK, NPeTyCMOTPEHHOM
. 1.10, 1.11, 2.2.19 tpynosoro noroeopa)
E-mail:
(s [IPEIOCTARICHHS uHbopManuy,
NpeyCMOTpeHHOH 1. 2.2.4, 2.2.5 TpyAOBOro A0roBopa)

Pexrop (mpopexrop):
/
(moamnuck) (pacundpoBKa MOANUCH)
PaGorunk
(®.1.0)
ITouroslit anpec:
Tedl.
ITacnopr: cepus Ne
Beinan

« » T.
A,Z[pCC PECrUCTpaLlUU 110 MECTY JKHUTEJILCTBA

AJipec MecTa IOCTOAHHOTO
(NpeUMYIIECTBEHHOTO) MPOKUBAHMA:

Hara poxnenns

registration of receipt of electronic documents by
the employee and (or) employer.

7.12. The Employee is involved in additional
work within the position (according to a profession,
qualification).

7.13. The Employee agrees to perform
additional work.

8. Legal addresses and signatures of the Parties
Employer

Federal State Autonomous Educational Institution
of Higher Education “NORTH-CAUCASUS
FEDERAL UNIVERSITY”

355017, Stavropol Territory, Stavropol, 1,
Pushkina Street

Taxpayer Registration Number 2635014955
Registration Reason Code 263401001

Tel.: (8652) 95-68-08

Fax: (8652) 95-68-03

E-mail: info@ncfu.ru

E-mail:

(for provision of information, stipulated by Par.
1.10, 1.11, 2.2.19 of this Employment Contract)
E-mail:

(for provision of information, stipulated by Par.
2.2.4,2.2.5 of this Employment Contract)

Rector (Pro-rector):

(signature) (printed name)

Employee

(full name)
Postal address:

Tel.
Passport: series Ne
Issued

« » .
Registration at the place of residence

Place of permanent (dominating)
residence:

Date of birth



mailto:info@ncfu.ru
mailto:info@ncfu.ru

CHMHJIC

HUHH
E-mail

(noxnuce) (pacuM¢poBKa noAnUcK)

C Vcrasom, Kojektusubiv gorosopom, IpaBminamu
BHYTPEHHETO TPYAOBOTO pacnopsaka CKoYy
o3HaKomJeH(a)

Number of an insurance certificate of the Pension

Fund of the RF
Taxpayer Registration
Number
E-mail
/
(signature) (printed name)

[ am familiarized with the Charter, Collective

Agreement, Rules of internal labour regulations of
NCFU

/

(noanucs) (pacmudposka nognucy)

OK3eMIUIAp TPYAOBOTO AOTOBOpA NONyHmi(a)
/

(signature) (printed name)

I have received a copy of this Employment Contract
/

(noamnuce) (pacmugpoBKa NoANUCH)

(signature) (printed name)



